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ARTICLE 1 
PREAMBLE 
1.1 Parties to the Agreement 
This is an agreement between the Chief Executive Officer of Sandy Creek Central School, District 
(hereinafter referred to as the "Superintendent") and the Sandy Creek Central School District Teachers' 
Association (hereinafter referred to as the "Association"). 
1.2 Philosophy 
The parties to the Agreement recognize that teaching is a profession and believe the objectives of the 
educational program are realized to the highest degree when mutual understanding, cooperation, and 
effective communications exist. 
ARTICLE 2 
RECOGNITION 
2.1 Unit Definition 
a. The Superintendent, in order to recognize a teacher organization as exclusive representative of 
teaching personnel, requires satisfactory evidence that the organization, in fact, represents a 
majority of such employees. Such evidence shall be in the form of a notarized membership list, or 
signed designation cards, or dues deduction authorizations. 
b. By virtue of satisfactory evidence submitted by the Association to the Superintendent that the 
Association does represent the majority of the professional employees in the District, the 
Superintendent hereby recognizes the Association as the official negotiating agent for all full-time 
teachers, psychologists, guidance counselors, school nurses, coordinators, regular part-time 
teachers, and teachers assistants employed by the District. 
2.2 Length of Recognition 
Pursuant to the provisions of the New York Public Employee's Fair Employment Act, as amended, the 
Superintendent grants the Association unchallenged representation status in the above described 
bargaining unit for the maximum period permitted by law. 
ARTICLE 3 
ARTICLE 3 
RIGHTS OF INDIVIDUALS 
3.1 Right to Join or Not to Join 
It is hrther recognized that teachers have the right to join, or not to join the Association, but membership 
shall not be a prerequisite for employment or continuation of employment of any employee. 
3.2 Legal Rights 
The legal rights inherent in the rulings and regulations of the Commissioner of Education affecting 
certificated and licensed personnel are in no way abridged by this Agreement. 
ARTICLE 4 
POWERS OF THE BOARD 
4.1 Powers of the Board 
The Board and the Association recognize that the Board is the legally constituted body responsible for the 
determination of policies covering all aspects of the Sandy Creek Central School System. The Board 
recognizes that it must operate in accordance with all statutory provisions of the state, and such other rules 
and regulations as are promulgated by the Commissioner of Education in accordance with such statutes. 
The Board cannot reduce, negotiate, or delegate its legal responsibilities. 
ARTICLE 5 
ARTICLE 5 
DUES DEDUCTION 
5.1 Dues Deduction Authorization 
1, , do hereby authorize the Sandy Creek Central School Board to 
withhold, from my salary or wages, organizational dues as indicated below in the amounts specified and to 
transmit same to the indicated organization. I hereby release the Sandy Creek Central School Board and 
its officials from any responsibility concerning the use or application of said dues once they have been 
transmitted to the designated organization. This authorization must be filed by October 10th to be 
effective during the school year. This authorization shall terminate upon a signed revocation. 
Sandy Creek Teachers' Association 
NYSUT 
NEAJAFT 
Payroll dues deduction will be made in equal amounts each pay period and transmitted to the Sandy Creek 
Teachers' Association for further distribution. 
DATE 
(signature) 
(Social Security Number) 
5.2 Revocation of Dues Deduction 
1, , do hereby revoke authorization given by me to the Sandy Creek 
Central School Board to deduct from my wages or salary organizational dues of the Sandy Creek Teachers' 
Association, NYSUT, and NEAJAFT. The revocation shall take effect five days subsequent to the date of 
filing with the School Board. This authorization for Revocation of Dues Deduction must be made by 
October 10th to be effective during the school year. 
(date) (signature) 
ARTICLE 6 
ARTICLE 6 
SALARY 
6.1 a.) Salarv Computations 
Year 2007-2008: a) The BA Base will be $37,000 
b) Bargaining unit members will receive a 4.2% raise over previous year base 
salary. 
Year 2008-2009: a) The BA Base will be $37,500 
b) Bargaining unit members will receive a 4.1% raise over previous year base 
salary. 
Year 2009-20 10: a) The BA Base will be $38,000 
b) Bargaining unit members will receive a 4.0% raise over previous year base 
salary. 
Year 20 10-20 1 1 : a) The BA Base will be $38,500 
b) Bargaining unit members will receive a 4.0% raise over previous year base 
salary. 
Year 201 1-2012: a) The BA Base will be $39,000 
b) Bargaining unit members will receive a 3.8% raise over previous year base 
salary. 
The salary for part-time employees will be pro-rated. 
New employees starting above the beginning salary shall be compensated at a base rate equal to that 
of an employee with similar years of prior credit. The District reserves the right to negotiate prior 
credit at the time of initial appointment. 
b.) Registered School Nurse Salarv Computations 
Year 2007-2008: $37,000 (100% of the BA Base Salary of a Teacher) 
Year 2008-2009: $37,500 (or 4.1% increase over previous year salary for returning bargaining unit members) 
Year 2009-20 10: $3 8,000 (or 4.0% increase over previous year salary for returning bargaining unit members) 
Year 20 10-20 1 1 : $38,500 (or 4.0% increase over previous year salary for returning bargaining unit members) 
Year 201 1-201 2: $39,000 (or 3.8% increase over previous year salary for returning bargaining unit members) 
c.) Certified Teacher Assistant Salarv Computations 
Year 2007-2008: $24,050 (65% of the BA Base Salary of a Teacher) 
Year 2008-2009: $24,375 (or 4.1% increase over previous year salary for returning bargaining unit members) 
Year 2009-201 0: $24,700 (or 4.0% increase over previous year salary for returning bargaining unit members) 
Year 20 10-20 1 1 : $25,025 (or 4.0% increase over previous year salary for returning bargaining unit members) 
Year 201 1-201 2: $25,350 (or 3.8% increase over previous year salary for returning bargaining unit members) 
ARTICLE 6, Sect. 6.1 (continued) 
d.) Additional Compensation: 
During the School Year: 
1. All curriculum coordination/work (for example: study groups) done during the school year 
before or after school hours will be compensated at the hourly rate of $23.75. 
Summer Work: 
2. All summer work shall have f i l l  approval of the Superintendent of Schools. Summer work 
without such approval shall not be compensated. Except as delineated herein, summer work 
performed by unit members shall be compensated at 11200' of the member's salary per day. 
3. Curriculum Writing: Unit members that write curriculum during the summer at home or on 
campus shall be compensated at the following hourly rates: 
4. Summer Professional Development: Unit members that participate in summer professional 
development training that directly applies to their teaching responsibilities will be 
compensated at the following hourly rates: 
2007-08 2008-09 2009- 10 2010-1 1 201 1-12 
$32.50 $33.75 35.05 $36.40 $37.80 
5. Summer Student Contact: Unit members that teach during the summer recess period including 
but not limited to summer reading camp and academic intervention service programs will be 
compensated at 11200'~ of their salary. Should a teaching assistant be selected for a summer 
teaching vacancy, the teaching assistant will be compensated at 11200'~ of the starting salary of 
a teacher at the BA Base. 
6.2 Graduate Study 
a. Salary credit will be granted upon an individual's application accompanied with transcripts, and 
submitted according to the following chart: 
Spring Summer 1 Summer 2 
Approval April 30 Nov. 30 April 30 April 30 
End of Course Dec. 20 May 15 June 30 Aug. 20 
Verified Jan. 30 July 30 July 30 Nov. 1 
Credit to Salary February September September February 
Year 2007-2008: 4.2% over previous year, or $94.00 per graduate credit hour, (in blocks of three or more 
ifsame course). Payment for up to 90 graduate hours beyond a BA Degree 
Year 2008-2009: 4.1 % over previous year, or $98.00 per graduate credit hour. (in blocks of three or more if 
same course) . Payment for up to 90 graduate hours beyond a BA Degree 
Year 2009-20 10: 4.0% over previous year, or $102.00 per graduate credit hour. (in blocks of three or more if 
same course) . Payment for up to 90 graduate hours beyond a BA Degree 
Year 20 10-20 
Year 20 1 1-20 
1 1 : 4.0% over previous year, or $106.00 per graduate credit hour. (in blocks of three or more if 
same course) . Payment for up to 90 graduate hours beyond a BA Degree 
12: 3.8% over previous year, or $1 10.00 per graduate credit hour. (in blocks of three or more if 
same course) . Payment for up to 90 graduate hours beyond a BA Degree 
ARTICLE 6, Sect. 6.2 (continued) 
b. Approval for graduate credit hours will be granted by the Superintendent if: 
1. it is an approved college course; or 
2. the course is related to the teaching position and of value in improving teaching service to 
the district. 
c. Local in-service credit will be extended in accordance with payment for graduate hours. Forty- 
four (44) inservice credit hours are equal to three (3) graduate credit hours. 
d. A r6sum6 of the character and content of the course as given by the college should be presented. 
Approval to be secured from the Superintendent in writing that the course meets with his approval 
for increment before taking the course. 
e. Credit for this work will be given on the salary schedule only after the transcripts have been 
submitted. If a teacher intends to complete his work during the current summer or next school 
year, he should inform the Superintendent in November or April so that the funds can be provided 
in the budget. Neglect to comply with this request can lead to the changing of the completion 
credit date until the next school year due to lack of available funds. 
f. Salary credit for the completion of hours beyond degree will be given in September and February. 
g. The burden of evidence of work completed must be the teacher's responsibility. The 
Superintendent will act only when the foregoing points are met. 
h. The District will reimburse unit members the cost of newly acquired graduate hours completed 
after July 1, 1989 at a level of 75% for each credit hour above $100 up to thirty-six (36) graduate 
credit hours in courses beyond provisional/initial certification leading to permanent/professional 
certification in the area of assignment. 
6.3 Master's Depree - Credits 
a. Additional salary will be paid for a newly acquired Master's Degree not previously computed in an 
individual's salary as follows: 
Year 2007-2008: 4.2% over previous year, or $1,582. 
Year 2008-2009: 4.1% over previous year, or $1,647. 
Year 2009-20 10: 4.0% over previous year, or $1,7 13 .. 
Year 20 10-20 1 1 : 4.0% over previous year, or $1,78 1 .. 
Year 201 1-2012: 3.8% over previous year, or $1,849.. 
b. Guidance counselors and school psychologists hired after July 1, 2007 will receive salary 
commensurate with teachers salary and receive 11200'~ of their contract salary for those days in 
September and June that exceed the school calendar. 
6.4 Credit for Previous Experience 
a. Credit for previous teaching experience will be granted at the discretion of the Superintendent. 
Each case will be taken up separately. 
ARTICLE 6,  Sect. 6.5 
Extra Curricular Activities 
The Sandy Creek Central School District extra curricular programs will be properly organized, 
administered, and conducted, to provide opportunities for students to promote character development, 
teach social and recreational skills, and develop leadership qualities. Advisors/Coaches will be selected 
based on their ability to build upon the above traits. 
a. Co-Curricular 
The co-curricular stipends are found in Appendix B. 
Advisors will contract for minimum requirements for all stipend positions. For advisorships that 
span the entire school year, advisors may file a claim mid-year for half of the stipend on Appendix 
B. A final claim for the remaining half to the District may be made when the requirements of the 
activity are fulfilled and are properly accounted for. Event or activity based advisorships (for 
example: Spelling Bee or Drama) may file a claim for payment when the requirements of the 
activity are fulfilled and properly accounted for. 
b. Athletic Coaches 
Stipends for athletic coaches are found in Appendix C. 
Coaches will contract for minimum requirements for all stipend positions and provide a claim to 
the district at mid-season for half of the stipend in Appendix C. The final claim will be made to 
the District when requirements of the activity are fulfilled. 
Salary Pavments and Deductions 
a. Teachers will be paid from September 1 through June 30 every 2 weeks. Pay dates for each year of 
the Agreement will be distributed the first day of the fall term to all staff represented by the unit. 
In the event of vacation periods, checks will be mailed or may be obtained at the District Office on 
Pay day. 
b. All payroll deductions will be made every two weeks, except teacher loans and tax sheltered 
annuity. On months with three pay periods, no deductions will be made for the above on the third 
Pay day. 
c. Teachers who may wish to have money withheld during the school year may do so by making 
arrangements with the District Clerk of the Board of Education. 
d. The Superintendent will make all necessary deductions for a tax sheltered annuity program. 
e. Teachers covered by this agreement may elect to be paid on a twenty-one (21) or twenty-five (25) 
pay basis. The pay adjustment for those selecting the twenty-five pay basis will be made on the 
last day in June. Federal and State taxes and Social Security shall be withheld at the same rate in 
the June pay as was withheld during the school year. 
Such selection must be made during the first week of the School year. 
Transportation Allowance 
Bargaining Unit Members will be reimbursed at the rate of thirty-two cents ($.32) per mile when their 
personal car is used for approved school business. A school vehicle should be used whenever possible. 
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ARTICLE 7 
ARTICLE 7 
TEACHER ASSIGNMENTS 
7.1 Special Duty 
It shall be the responsibiIity of the administration to assign teachers to special duties such as class andlor 
activity advisors, bus chaperones and building activity supervisors. Teachers assigned to special duties 
shall be informed of their responsibilities. Special duty assignments shall be scheduled as early as possible 
in the school year and will also be selected fiom the building in which the activity is to take place. Equal 
distribution among faculty members of the special duty assignments shall be considered by the 
administration in scheduling. Due consideration is to be given to time and work involved in the 
assignment of this special duty. Voluntary request of assignment on the part of faculty members will be 
duly noted. 
7.2 Special Appointments 
a. All appointments for co-curricular and athletic coaches shall be made annually. The appointment 
to a position shall be solely for the school year. 
b. The Superintendent shall notifj,, in writing, the incumbent of any of the positions specified in 7.2 
within thirty (30) days before the start of the school year or thirty (30) days before the start of a 
sport season, whichever applies, if the District does not choose to reappoint the incumbent. 
The incumbent must signifj, his intentions to the Superintendent for the position within ten (10) school 
days of the receipt of the Notice of Appointment. In the event that the incumbent fails to notifj, the 
Superintendent within the appropriate time limitation, the position shall be deemed vacant. 
7.3 Chaperones 
Chaperones for spectator buses for away basketball games, home basketball games, home wrestling 
matches, and student dances will be assigned fiom a list of faculty volunteers. If there are no volunteers, 
faculty members may be assigned by the high school principal. Preference will be given to those who 
volunteer and sign up for the entire season. 
7.4 School Nurse Responsibility 
In addition to the regular school term duties, the school nurse will be responsible for: (1) membership in 
the Handicapped Committee, and (2) summer duties not to exceed six (6) one-half days. Additional time 
will be paid at 11200th (fill day rate) of annual salary. 
7.5 Probable Assignments 
By the end of the Spring term, whenever practicable, all returning teachers shall be notified of their 
probable assignments for the next school year, including the grades andlor subjects they will teach, and 
any specific or unusual classes they will have. 
Certification will be the first consideration in assigning specific subjects of instruction. 
7.6 Student Contact Hours 
A new bell schedule will be implemented in September, 2007. With this new bell schedule, the Student 
Contact Time between teacher and student will be consistent between the elementary, middle, and high 
school. The new bell schedule will be in the form of a memorandum of understanding. 
ARTICLE 8 
ARTICLE 8 
SICK LEAVE 
Rate of Earning and Accumulation 
In accordance with Chapter 30 of the Education Law of 1965, teachers will be allowed twelve (12) days of 
paid absence because of illness each year of employment. Accumulations of sick leave for the following 
years will be at a maximum of: 
2007-2008 2008-2009 2009-2010 201 0-20 1 1 20 1 1-20 12 
253 days 256 days 259 days 262 days 265 days 
Twelve (12) days of absence per school year shall be granted at the beginning of the school year. If the 
employment begins at any other time than the beginning of the school year, sick leave is to be granted at 
the rate of one day per month for each remaining month of the school year. Those days are to be granted 
in total at the beginning of the employment period. 
Physician's Certificate 
A physician's certificate of illness may be required at the discretion of the Superintendent. This may apply 
to minor or major illnesses. 
Family Illness or Death 
A period of fifteen (15) days of paid absence (additional time may be granted due to an extenuating 
circumstance subject to the approval of the Superintendent), to be deducted from accumulated sick leave, 
will be allowed in any one year (non-accumulative) for sickness or death of a person in a familial 
relationship, and any other person with the approval of the Superintendent. 
Reporting an Illness 
An illness (personal, family, or family death) shall be reported to the Superintendent or his representative. 
Other absences not covered in this policy will result in deduction of pay at the rate of 1/200th of the 
teacher's salary subject to the discretion of the Superintendent. Substitutes will be paid by the School 
District. 
Sick Leave Bank 
There shall be established a Sick Leave Bank available to all members of the Instructional Employees 
Bargaining Unit. The intention of this Sick Leave Bank is to protect the members from financial burden 
due to serious illness or injury. It is not intended to be a solution to the problem of exhaustion of a 
member's sick days. (Note: For the provisions of this article, "serious illness or injury" shall be defined as 
one which is generally regarded as such by those in the medical profession). 
The bank shall be administered by a committee consisting of two teachers, appointed by the President of 
the Association, and two administrators, appointed by the Superintendent. This committee shall review 
and pass upon applications to draw additional sick leave days from the bank that are submitted by the 
members of the bank. The decisions of this committee shall be final, binding and not subject to the 
Grievance Procedure set forth in this Agreement. In the event that the committee cannot reach a decision, 
they shall confer with the Superintendent, who shall cast the decisive vote based on all available 
information. Members drawing days from the bank shall provide the committee with a doctor's statement 
on a monthly basis. 
ARTICLE 8, Sect. 8.5 (continued) 
Each member of the staff covered by this Agreement shall participate in the Sick Leave Bank. Unit 
members not electing to participate in the bank prior to July 1, 1986 shall contribute two (2) days of 
accrued sick leave. 
Unit members employed after July 1, 1986 shall contribute two days sick leave during their first year of 
employment. 
In subsequent years of participation, a teacher shall donate those days necessary to maintain the bank 
above the minimum of one day for each bank member. New participants shall contribute two days initially 
to join. If, during the school year, the contribution from all other participants would not result in 
exceeding the maximum of 130 days, each participating teacher shall contribute one day. The number of 
accumulated days in the Sick Leave Bank shall not exceed 130 days except as a result of contribution 
made by new participants. 
A member will not withdraw days from the Bank until his own accumulated sick leave is depleted. 
Regardless, at least the first thirty (30) days of serious illness or injury must be covered by the person's 
own accumulated sick leave or absence without pay. 
Concurrently with the submission of a written request for additional sick leave, the teacher shall provide 
the Sick Leave Bank Committee with a medical report setting forth the nature of the illness or injury, the 
anticipated date of recovery and return to work, and the date of initial incapacitation. In addition, the 
member shall supply a written report stating the number of accumulated sick days they have remaining on 
the date the request is submitted, and the number of additional sick days they are requesting. All sick 
forms shall be submitted to the Superintendent, who shall, within five (5) school days, call the Committee 
into session. The Committee shall have the right to request a second medical opinion at the member's 
expense. 
A member shall not be eligible to draw from the bank unless helshe had at least 50% of hisher potential 
accumulated sick leave available at the time of the occurrence of the illness or injury. This restriction shall 
not apply to persons who had previously suffered a serious illness or injury, or who used accrued sick 
leave for child bearing purposes. 
A teacher may request any or all of the sixty (60) day maximum offered by the Bank per illness or injury. 
Necessary additional days up to a total combined request of sixty (60) days may be requested when the 
original request is for less than the full amount. An employee may again draw days from the Bank for a 
different illness or injury. 
Persons retiring from the District or leaving the system must leave contributed days in the Bank. 
8.6 Pavment for Accumulated Sick Days 
Upon retirement from the District, a unit member will be reimbursed for accumulated sick days at the rate 
of $40.00 per day for 2007-2012 if the retirement notice is given April first of the school year preceding 
retirement. 
ARTICLE 9 
ARTICLE 9 
PERSONAL LEAVE 
Allowable Days and Usage 
Effective July 1, 1994, three (3) personal leave days will be allowed each teacher per year. (This leave is 
not to be deducted from normal sick leave, but shall be added to accumulated sick leave if not utilized). 
Requests 
Personal leave requests will be submitted to the Unit Principal for approval. Non-reimbursable personal 
leave will be at the discretion of the Superintendent. 
Invalid Uses of Personal Leave 
a. Extension of a vacation period 
b. Working for another employer 
Investigation 
The administration reserves the right to pursue investigation of days taken for personal leave. 
Advance Notification 
Except for an emergency, requests for Personal Leave days shall be made at least 24 hours in advance of 
the day requested. 
Request Form 
Teachers requesting a personal day will complete a Personal Day Request Form prior to the date of 
personal day requested. Such request will be made as much in advance as possible. 
ARTICLE 10 
SABBATICAL LEAVE 
The School District and the Teachers' Association agree that an appropriately conducted sabbatical leave 
enhances both the students' learning and teachers' professional development. To that end, the District and the 
Teachers' Association encourage the submission of applications for sabbatical leave. The District agrees to 
review completed applications with an appreciation of the value of sabbaticals for the teacher and the District. 
10.1 Local Service Requirement 
a. Service: After each seven (7) consecutive years of satisfactory service in Sandy Creek Central 
School District, a member of the professional staff in said district may make application for 
Sabbatical Leave. 
ARTICLE 10, Sect. 10.1 (continued) 
b. Academic and Program: Academic-Applicant must possess at least a Master's Degree or 30 
graduate hours in the field in which the work is to be done or an allied field with discretion of the 
Superintendent giving consideration to comparable eficiency. Specific objectives which are 
sought through fbrther study shall be part of the application. 
c. Project or Program: Proposed work must be done in the individual's selected field of instruction 
which will help the individual in his service in that field of service to the school district. Specific 
objectives which are sought through a project or program shall be part of the application. 
d. Projects or program under the auspices of a recognized, bona fide foundation or organization could 
be eligible for consideration by the Board under Academic. 
e. Decision as to suitability of projects and programs to be sponsored rests solely with the area 
principal and the Superintendent and shall be on the basis of consultation with the individual 
concerned, the institution, if any, where the work is to be done and other qualified persons in the 
proper field. 
Number of Staff Members on Leave 
Leave in any given school year will be based on two (2) percent of the total staff of professional personnel 
in that year. 
Lenah of Leave 
Sabbatical leave will be granted for one year compensated at the rate of one-half annual salary. 
Prior Notice 
A candidate must file an application for leave by January 15th of the year the leave is to become effective. 
Granting of Sabbatical Leave will be determined by the Board of Education not later than April 1 st. 
Criteria for Selection 
a. Outstanding contribution to the school system of the applicant. 
b. Benefit of the leave to the teacher and the District. 
c. Availability of qualified substitute. 
d. No previous sabbatical or professional staff leave. 
e. Seniority of service. 
f. Purpose. 
Guarantee of Future Service 
Two years upon completion of Sabbatical Leave. 
In the event the teacher voluntarily leaves the school system before the two years' period, helshe shall 
repay the proportionate part of the leave of absence salary as it applies to the unexpired part of service. 
Plan of repayment may be granted at the discretion of the Superintendent wherein the teacher may be faced 
with serious illness or other special situation. 
Selection 
The final decision will rest with the administration and Board of Education. 
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ARTICLE 11 
ARTICLE 11 
UNPAID LEAVES 
1 1.1 Professional Leave 
a. The Board of Education may, within its discretion, grant a professional staff leave of absence for 
one year without pay to a faculty member who has received tenure. A newly tenured teacher may 
be granted leave after the completion of at least one year of tenured teacher service. 
b. Applications for leave must be submitted by March 1 of the year the leave is to become effective. 
Consideration given to applications filed after the deadline data because of emergency or special 
case (illness of individual or family) will be at the discretion of the Superintendent. 
c. One staff member per year may receive a leave of absence and notification of the granted leave 
will be made by April (if possible). The Board may, within its discretion, exceed the number of 
staff to receive leave in an exceptional case; i.e., husband and wife if leave is granted to one. 
The final determining factor of granting leave is the availability of a qualified substitute. The 
duration of the leave will not exceed one ful l  school year (September 1 - June 30). 
d. The recipient of the leave shall return to teaching service in this district for at least one year 
following the leave period. Upon return to teaching, the teacher will be placed on the next salary 
step of the salary schedule; i.e., if a person was on Step 6 of the schedule when granted leave, 
placement will be Step 7 upon return. 
e. Some of the criteria used in determining a leave of absence may be: 
(1) Outstanding contribution to the school district. 
(2) Benefit of leave to teacher (i.e., travel, study, illness). 
(3) Availability of qualified substitute. 
(4) No previous sabbatical or leave of absence. 
1 1.2 Child Bearing and/or Child Rearing Leave 
a. A leave of absence shall be granted, upon request, for child bearing and/or child rearing for a 
period not to exceed two years. This leave may be used for adoption purposes. 
b. A pregnant teacher shall noti3 the Superintendent, in writing, as soon as practicable after her 
pregnancy has been definitely determined by her physician. 
c. The leave shall begin at a time determined by the teacher and her physician, in consultation with 
the Superintendent. 
d. The teacher's letter of request for a Child Bearing and/or Child Rearing Leave shall state the dates 
as to when the leave is to commence and when it is to terminate. 
(1) Return to duty shall conform to the beginning of a school term; i.e., September or 
February . 
(2) However, the teacher may return to work at an earlier date if the reason, in judgment of the 
Superintendent, is acceptable. 
ARTICLE 11, Sect. 11.2 (continued) 
e. A teacher, upon return, will advance to next salary level if at least five months of teaching were 
completed during the school year in which leave began. If less than five months of teaching within 
a school year, the salary will not increase for that year. 
A person returning from leave shall receive the same salary as others on staff with equal years 
service computed in the same manner as hiring a person of equal years of credited experience. 
Credit hours and advanced degrees shall be included in the final salary computations. The 
probationary period is suspended at the beginning of leave and resumes when the teacher returns to 
duty. 
f. A teacher may use accumulative sick leave in addition to child bearing andfor child rearing leave 
for the period of time the individual is unable to perform their regular duties. Use of sick leave 
shall be subject to all requirements under Article 8. 
g. Salaries for unit members taking unpaid leave, or leaving the District will be computed on a pro- 
rated basis of annual salary for days worked. 
1 1.3 Militarv Leave 
a. Under Military Law @m 243) all employees of school districts (whether serving on probation, on 
tenure, or under a contract) are entitled to leaves of absence while engaged in the performance of 
military duty provided application is made for reinstatement within 90 days after termination of 
such military duty or any time during terminal leave. Such employees may also be reinstated 
within one year at the discretion of the Board of Education. Section 243 of the Military Law now 
defines the terms "Military Duty" to exclude voluntary service in excess of four years performed 
after July 1, 1966 or the total of any voluntary service, additional or otherwise, in excess of four 
years performed after that date, except where such voluntary service is performed during a period 
of war or national emergency declared by the President. 
b. Upon termination of the military service and reinstatement, the teacher is entitled to the same rate 
of salary and to all other rights and privileges to which he would have been entitled had he been in 
continuous employment. 
ARTICLE 12 
OTHER PAID LEAVES 
12.1 Special Meetings 
One (1) teacher will be granted leave with pay during regular day hours for attendance only for the 
following: 
a. NYSUTINEAIAFT Delegate Assembly (one teacher only - not to exceed two days). 
b. New York State Teachers' Retirement System Annual Meeting of Delegates and other professional 
meetings when the teacher is an officer of said professional educational organization or duly 
elected delegate. 
These days are not to be deducted from personal or sick days. 
12.2 Conferences 
Teachers may be excused from their official duties to attend professional conferences provided: 
ARTICLE 12, Sect. 12.2 (continued) 
a. Requests be made in writing and be presented to the area principal not less than two (2) weeks in 
advance of the conference. 
b. The number of persons to attend any one conference will be determined by the area administrator 
and/or Superintendent upon consideration of the value of the conference to the local instructional 
program and the availability of substitute teachers. 
c. Upon request, a written report of the conference shall be submitted to the area administrator with a 
copy to the Superintendent. 
Conference days will not be deducted from sick or personal day leave time. 
Expenses of housing, meals and transportation with prior approval will be reimbursed upon submission of 
a substantial claim but subject to budget appropriations on an annual basis. 
12.3 Jury Duty 
When a teacher serves on Jury Duty, the Board will pay the teacher's regular salary. It is understood that 
the employee will not accept any remuneration from the Commissioner of Jurors with the exception of 
mileage. 
ARTICLE 13 
ACADEMIC AND STAFF COOPERATION 
13.1 Curriculum Changes 
Constant curriculum changes are taking place and to effectuate a continuous educational program in this 
school system, a committee of teachers selected by the administration from the area of curriculum change 
shall be created. The recommendations of this committee, submitted in writing, shall be carefully 
considered before changes are implemented. 
13.2 Buildinn Programs 
Staff members are to be fully consulted for suggestions and support in any future building construction 
before final plans are completed. 
ARTICLE 14 
NOTIFICATION OF VACANCIES 
14.1 Notification 
Members of the bargaining unit within the school system will be electronically notified of any vacancy that 
occurs within the system. It is the responsibility of the staff members to notify the District Office of any 
difficulties in receiving electronic mail. This notice will include the following: 
a. Any new teaching or administrative position that is created; 
b. Any vacancy that occurs or is anticipated in the present teaching or administrative positions; 
c. Any new extra-curricular position that will be filled; and 
d. Any vacancy that occurs or is anticipated in the present extra-curricular positions. 
ARTICLE 14, Sect. 14.2 
Qualifications 
Qualifications for any new position or vacancy will be listed on the notification. 
Application 
Teachers within the system will have five (5) days after the notice is given to file an application in the 
District Office. 
Summer Apvlications 
Teachers interested in vacancies that may occur during summer months should notify the Superintendent, 
in writing, before the close of school in June. 
ARTICLE 15 
CLASS SIZE 
Policy 
The School District will make all efforts to maintain class size and class loads within the limits of sound 
educational practice. 
Where unusually large classes exist, the Superintendent will focus attention on efforts to relieve those 
problems. Loads felt to be excessive and reported to Administration will be tracked and recorded in a log 
by the Superintendent's Secretary. Furthermore, a written explanation will be supplied by the Principal 
describing the circumstances for the current schedule. The District will, whenever practicable, divide 
duties evenly within each building and whenever any load is determined to be excessive the District will 
remedy the situation in the following school year. 
ARTICLE 16 
TEACHER AIDE 
Secondary Level 
A teacher aide will be provided at the secondary level to assist teachers in clerical duties, grading papers, 
etc. A committee of five teachers selected by the administration will be selected to meet with the high 
school administrator to discuss the use of an aide. Scheduling and supervision of the aide will be the 
responsibility of the administrator. The administrator and teachers who have the assigned aide will make 
continuous evaluation. The Administration will attempt to assign teacher or teacher substitutes to 
temporary duty rather than aides for those services normally performed by certified teachers. 
Elementary Level 
Teacher aides will be provided at the elementary level to assist teachers with play period supervision, 
clerical duties, the use and preparation of AV materials, bulletin boards, etc. A committee consisting of 
representative elementary teachers and the elementary administrator will meet to consider needs and will 
be responsible for carefbl selection of aides and for their scheduling and supervision. Continuous 
evaluation will be made by the committee and teachers using aides. The Administration will attempt to 
assign teacher or teacher substitutes to temporary duty rather than aides for those services normally 
performed by certified teachers. 
ARTICLE 16, Sect. 16.3 
16.3 Financial Parameters 
Employment of teacher aides will be at the discretion of the Board of Education based on the financial 
ability of the District to provide such aides. 
ARTICLE 17 
TEACHER EVALUATION 
17.1 Purpose 
The School District and the Teachers' Association agree that evaluation is a process of assessing the 
attainment of objectives, and it may be a means of developing them. Classroom supervision and 
evaluation fosters the improvement of teaching procedures and methods as well as encourages professional 
development in attitude and responsibility on the part of the faculty member. Therefore, the School 
District and the Teachers' Association agree that teacher evaluation is undertaken in order to determine the 
extent to which the teachers' teaching and the students' learning have succeeded. 
17.2 Sandv Creek Annual Professional Performance Review Plan 
The criteria that the Sandy Creek Central Schools (SCCS) shall use to evaluate its teachers providing 
instructional services shall include but not be limited to an evaluation ofthe following: 
a.) Content knowled~e: The teacher shall demonstrate a thorough knowledge of the subject matter area 
and curriculum. 
b.) Preparation: The teacher shall demonstrate appropriate preparation employing the necessary 
educational practices to support instruction. 
c.) Instructional delivery: The teacher shall demonstrate that the delivery of instruction results in active 
student involvement, appropriate teacherlstudent interaction and meaningful lesson plans resulting in 
student learning. 
d.) Classroom management: The teacher shall demonstrate classroom management skills supportive of 
diverse student learning needs which create an environment conducive to student learning. 
e.) Student development: The teacher shall demonstrate knowledge of student development, an 
understanding and appreciation of diversity and the regular application of developmentally 
appropriate instructional strategies for the benefit of all students. 
f.) Student assessment: The teacher shall demonstrate that he or she implements assessment techniques 
based on appropriate learning standards designed to measure students' progress in learning. 
g.) Collaboration: The teacher shall demonstrate that he or she develops effective collaborative 
relationships with students, parents or caregivers, as needed, and appropriate support personnel to 
meet the learning needs of students. 
h.) Reflective and responsive practice: The teacher shall demonstrate that practice is review, effectively 
assessed and appropriate adjustments are made on a continuing basis. 
ARTICLE 17, Sect. 17.2 (continued) 
The assessment approaches that the SCCS will employ to assess teachers' performance, which may 
include but is not limited to the following: 
classroom observation, self review, peer review and portfolio review, or other assessments 
as identified by SCCS. 
Each untenured teacher will receive at least two classroom observations during the school year by a SCCS 
administrator. Tenured teachers will receive at least one classroom observation during the school year by 
a SCCS administrator. Each observation will include a pre-conference, prior to the classroom observation 
and a post conference, after the observation. All written observation material will be shared with the 
teacher. 
Any teacher being evaluated may file a written statement after the observation, conference and/or 
evaluation. This statement will be placed in the teacher's professional folder, and must be filed within one 
week of hisher written observation or the date on which the conference is held. 
The classroom observation form will be the document agreed on by the SCCS and the Sandy Creek Teachers 
Association (SCTA) during contract negotiations (see Appendix E). 
For the teachers possessing a transitional or initial certificate, the plan will require the teacher to be 
evaluated based on portfolio review, which may include but is not limited to: a sample lesson plan, a 
sample of student work, student assessment instruments and the teacher's reflection on his or her 
classroom performance. 
The SCCS teacher improvement plan will describe how the school district addresses the performance of 
teachers whose performance is evaluated as unsatisfactory, and shall require the development of a teacher 
improvement plan for teachers so evaluated, which shall be developed by the district in consultation with 
each teacher. This plan will state the unsatisfactory performance that the teacher has exhibited and the 
procedure for reevaluation along with the time developed to correct these unsatisfactory areas. 
The SCCS APPR plan will provide administrators with training by BOCES, or another outside source, in 
good practice for the conducting of performance evaluations to administrators who perform such 
evaluations. 
The SCCS shall report, on an annual basis, information related to the school district's efforts to address the 
performance of teachers whose performance is evaluated as unsatisfactory, including information related 
to the implementation of teacher improvement plans for teachers so evaluated. 
Teacher Evaluation Svstem 
The Sandy Creek Central School District Board of Education and the Sandy Creek Teachers Association 
agree that the Teacher Evaluation System needs to be redesigned to better align with the Instructional 
Models utilized at the Pre-K to 5 grades (Reading First) and the 6-12 grades (Instructional Theory into 
Practice) and be in accordance with NYS regulations for APPR. A committee has been created by both 
negotiation teams to develop a teacher evaluation model. The committee will present the model to the 
negotiation teams for review and approval by December 1, 2007. Once approval is reached by the 
negotiating teams the new evaluation model will be attached to the contract in the form of a memorandum 
of understanding. 
ARTICLE 17, Sect. 17.3 (continued) 
The Development Committee shall consist of the followin? individuals: 
3 Building Principals 
I ReadindTesting Coordinator 
2 Core Area Teachers (Math, Science, ELA, SS, LOTE) 
I Special Area (Art, Music, Technology, Physical Education) 
I Special Education Teacher 
3 - SCTA Association Representatives (Elem, MS. HS) 
1 1  Total 
The selection of the participants shall be as follows: 
No participant of this committee shall be a member of the negotiating team. 
The SCTA will elect their (3) three representatives. 
The Superintendent and the SCTA (or their designees) would select the (2) two cores, (I) one Special 
Area, and (I) one special education representative. 
The Development Committee should keep in mind the follow in^ issues when develop in^ their model: 
1. The model must align with the Instructional Models utilized at both the Elementary and Secondary 
Levels as well as NYS regulations for APPR. 
2. Non-Tenured Teachers will be evaluated by a Formal Observation System. 
3. Tenured Teachers will be given a choice for evaluation purposes: For example, Portfolios, Action 
Research, Observations, and/or Special Curriculum Projects. 
All other ideas will be considered by the Negotiation teams. 
17.4 Probationary Teachers 
If a teacher will not be rehired for the next school year, the Superintendent will make a reasonable effort to 
notify the teacher of its decision as early as practicable. In no case, however, will this notification come 
later than the time prescribed by statute. 
17.5 Just Cause 
No member of this bargaining unit will be disciplined, reprimanded, reduced in rank or compensation, or 
deprived of any professional advantage without just cause. Any such action shall be subject to the 
grievance procedure set forth in this agreement. (This clause shall not apply to persons occupying 
positions specified in Appendix B). In accordance with established law, this clause shall not apply to a 
Board decision not to grant tenure. 
ARTICLE 18 
COORDINATORITEACHER ON SPECIAL ASSIGNMENT 
Any bargaining unit member who, on the basis of hisker special knowledge and abilities, is selected to serve the 
District on a district-wide basis in a capacity other than classroom instruction andlor the furnishing of direct 
student services shall be designated a teacher on special assignment when appointed to such position by the Board. 
The bargaining unit member selected for the special assignment will have the right to return to the same position 
which helshe left to assume the responsibilities of a teacher on special assignment. 
If the teacher on special assignment wishes to return to the teaching position, helshe must wait until a position is 
available. If the District wishes to have the coordinator return to his teaching position, a position will be made 
available. 
In either instance the teacher will return with tenure and seniority. 
(See Appendix D) 
ARTICLE 18 (continued) 
Areas of Appointment 
A Coordinator will be designated in each of the following areas: Physical Education, Health and 
Athletics; Reading and Testing; Technology; Pupil Personnel Services, Assistant Special Education; 
Curriculum Integration Technology; and Department Level (English, Math, Science, Social Studies, and 
Special Areas). 
Duties of Coordinator 
Job descriptions and subsequent revisions will be developed between the Superintendent and the president 
of the Association. 
A Study Team consisting of elementary teachers, secondary teachers and the Administration will be 
formed to assist the Superintendent in the function and implementation of the services performed by 
coordinators and to identifjr other areas needing coordination by the regular staff and the Administration. 
Teaching Load 
Full-time coordinators will not be assigned a teaching load.. Coordinators will meet with the 
Superintendent by the end of the school year to outline their area's need for summer work. Summer work 
will be compensated at 11200~~ of their salary plus coordinator stipend and will be at the discretion of the 
Superintendent. 
Part-time coordinators may be assigned, with administrative approval, additional summer work and be 
compensated at the rate of 11200'~ of their salary plus coordinator stipend. Department level coordinators 
will be limited to a teaching load of no more than an average of six (6) classes per day and be given at least 
two (2) periods per week for departmental planning. 
Oualifications 
When making appointments, consideration will be given to the following: 
a. Educational Preparation 
b. Teaching Experience 
c. Benefit to the District 
d. Leadership Qualities. 
ARTICLE 18, Sect. 18.5 
Applications 
Unit members interested in applying for the position of Coordinator may make application through the 
Superintendent's office. 
Duration of Appointment 
Each position will be for a year term, and employment beyond 10 months is discretionary. 
Compensation 
a. The stipends for coordinators are found in Appendix D. 
b. Upon the recommendation of a Unit Principal, the Superintendent may determine the need for 
coordination beyond the instructional day or the instructional year. Teachers participating in this 
coordination will be paid a per diem rate per hour in accordance with the negotiated rate in 
Appendix D. 
c. Regular coordinators and unit members working on short-term projects dealing with the 
coordination of an area, grade or subject may be temporarily relieved of regularly assigned duties 
upon the recommendation of the Unit Principal and the approval of the Superintendent. 
ARTICLE 19 
ARTICLE 19 
GRIEVANCE PROCEDURE 
19.1 Declaration of Purpose 
Whereas, the establishment and maintenance of harmonious and cooperative relationship between the 
Board of Education and its teachers is essential to the operation of the schools, it is the purpose of this 
procedure to secure, at the lowest possible administrative level, equitable solutions to alleged grievances of 
teachers through procedure under which they may present grievances free from coercion, interference, 
restraint, discrimination, or reprisal, and by which the Board of Education (hereinafter sometimes referred 
to as the Board) and its teachers are afforded adequate opportunity to dispose of their differences without 
the necessity of time consuming and costly proceedings before administrative agencies and/or in the 
courts. 
19.2 Definition 
a. A grievance is a claim by a teacher or a group of teachers in the negotiating unit based upon any 
event or condition affecting their welfare and/or terms and conditions of employment, including 
but not limited to, any claimed violation, misinterpretation, misapplication or inequitable 
application of law, rules or regulations having the force of law, this agreement, rules, by-laws, 
regulations, directions, orders, work rules, procedures, practices or customs of the Board of Edu- 
cation and administration. 
b. The term supervisor shall mean any principal, assistant principal, immediate supervisor, or other 
administrative or supervisory officer responsible for the area in which an alleged grievance arises 
(except for the chief executive officer). 
c. The Chief Executive Officer if the Superintendent. 
d. Association shall mean Sandy Creek Central School Teachers' Association. 
e. Aggrieved Party shall mean any person or group of persons in the negotiating unit filing grievance. 
f. Grievance Committee is the committee created and constituted by the Sandy Creek Central School 
Teachers' Association. 
g. Hearing Officer shall mean any individual or board charged with the duty of rendering decisions at 
any stage in grievance hereunder. 
19.3 Procedures 
a. Written grievances shall include the name and position of the aggrieved party, the identity of the 
provision of law, this agreement, policies, etc., involved in the said grievance, the time when and 
the place where the alleged events or conditions constituting the grievance existed, the identity of 
the party responsible for causing the said events or conditions, if known to the aggrieved party and 
a general statement of the nature of the grievance and the redress sought by the aggrieved party. 
b. Except for informal decisions at Stage lA, all decisions beyond this step (lA), shall be rendered in 
writing, setting forth findings of fact, conclusions and supporting reasons therefore. Each decision 
shall be promptly transmitted in writing to the teacher and the Association. 
ARTICLE 19, Sect. 19.3 (continued) 
c. If a grievance affects a group of teachers and appears to be associated with system-wide policies, it 
may be submitted by the Association according to the established order. 
d. The Superintendent and the Association agrees to facilitate any investigation which may be 
required and to make available to the appropriate hearing officer, all information pertinent to the 
alleged grievance. 
e. Except as otherwise provided in Section 19.5 (a) (1) & (2), an aggrieved party shall have the right 
at all stages of a grievance to confront and cross examine all witnesses called against him, to testify 
and to call witnesses on his own behalf, and to be furnished with a copy of any minutes of the 
proceedings made at each and every stage of this grievance procedure. 
f. No interference, coercion, restraint, discrimination or reprisal of any kind will be taken by any 
party to the grievance procedure. 
g. Forms for filing grievances, serving notices, taking appeals, and making reports and 
recommendations and other necessary documents will be jointly developed by the Superintendent 
and the Association. The Chief Executive Officer shall then have them printed and distributed so 
as to facilitate operation of the grievance procedure. 
h. If any provision of the grievance procedure or any application thereof to any teacher or group of 
teachers in the negotiating unit shall be finally determined by any court to be contrary to law, then 
such provision or application shall not be deemed valid and subsisting except to the extent 
permitted by law, but all other provisions or applications will continue in full force and effect. 
1. The Chief Executive Officer shall be responsible for accumulating and maintaining an Official 
Grievance Record which shall consist of the written grievance, all exhibits, or communications, as 
the case may be, written arguments and briefs considered at all levels other than Stage 1A and all 
written decisions at all stages. The Official Grievance Record shall be available for inspection 
andfor copying by the Aggrieved Party, the Grievance Committee and the Superintendent, but shall 
not be deemed a public record. 
19.4 Time Limits 
a. The time limits specified for either party may be extended only by mutual agreement. 
b. A written grievance will be deemed waived unless forwarded at the first available stage within 
sixty (60) days after the teacher knew or should have known of the act or conditions on which the 
grievance is based. 
c. If a decision at one stage is not appealed to the next stage or the Procedure within the time limits 
specified, the grievance will be deemed to be discontinued and further appeal under this agreement 
shall be barred. 
d. Failure at any stage of the grievance procedure to communicate a decision to the aggrieved party, 
his representatives and the Association within the specified time limit shall permit the lodging of 
an appeal at the next stage of the procedure within the time which would have been allotted had 
the decision been communicated by the final day. 
e. In the event a grievance is filed on or after June 1, upon request by or on behalf of the aggrieved 
party, the time limits set forth herein will be reduced pro rata so that the grievance procedure may 
be exhausted prior to the end of the school term or as soon thereafter as is possible. 
ARTICLE 19, Sect. 19.5 
19.5 Stages of the Grievance Procedure 
a. Stage 1 : Supervisor 
(1) A teacher having a grievance will discuss it with hisher supervisor, either directly or 
through a representative, with the objective of resolving the matter informally. The 
supervisor will confer with all parties in interest, but will not consider any material or 
statements offered by or on behalf of any such party in interest with whom consultation has 
been had without the aggrieved party and/or hisher representative present. 
(2) If the grievance is not resolved informally, it shall be reduced to writing and presented to 
the supervisor. Within two (2) school days after the written grievance is presented to him, 
the supervisor will, without any further consultation with the aggrieved party or any party 
in interest, render a decision thereon, in writing, and present it to the teacher, his repre- 
sentative and the Association. 
b. Stage 2: Chief Executive Officer 
If the teacher initiating the grievance is not satisfied with the written decision at the 
conclusion of Stage 1 and wishes to proceed further under this grievance procedure, the 
teacher shall, within five (5) school days, present the grievance to the Association's 
Grievance Committee for its consideration. 
If the Grievance Committee (see Section 5, IC) determines that the teacher has a 
meritorious grievance, then it will file a written appeal of the decision at Stage 1 with the 
Chief Executive Officer within twenty (20) school days after the teacher has received such 
written decision. Copies of the written decision at Stage 1 shall be submitted with the 
appeal. 
Within a reasonable period of time, not to exceed ten (10) school days, after receipt of the 
appeal, the Chief Executive Officer, or his duly authorized representative, shall hold a 
hearing with the teacher and the Grievance Committee or its representative and all other 
parties of interest. 
The Chief Executive Officer shall render a decision in writing, to the teacher, the Grievance 
Committee and its representative within five (5) school days after the conclusion of the 
hearing. 
c. Stage 3: Board Stage 
If the grievance remains unresolved after the Stage 2 decision, the Association may appeal the 
grievance in writing to the Board within ten (10) school days after the Stage 2 decision. Either 
party shall have the right to present its position to the Board in executive session within ten (10) 
school days of the date the appeal is filed with this Board. The Board shall render its decision 
within fifteen (15) school days of the date the appeal was filed with the Board. 
d. Stage 4: Arbitration 
(1) If the grievance remains unresolved after the Stage 3 decision, the Association may submit 
the grievance in writing to the American Arbitration Association (copy to the 
Superintendent) for arbitration of the grievance in accordance with its Voluntary Labor 
Arbitration Rules. 
ARTICLE 19, Sect. 19.5 d. (continued) 
(2) The arbitrator shall have the power to interpret any provision of this agreement, but shall 
have no power to add to, subtract from, or change, any of the provisions of this agreement; 
nor to render any decision which conflicts with a law; nor to imply any obligation which is 
not set forth in this agreement. 
(3) The decision of the arbitrator shall be final and binding upon all parties. 
(4) The fees and expenses for the service of the arbitrator will be borne equally by the parties. 
ARTICLE 20 
PROFESSIONAL RESPONSIBILITY 
Duties of a Teacher 
The Superintendent of the Sandy Creek Central School District and Sandy Creek Teachers' Association 
desirous of maintaining continuous improvement of the quality of education and service to the students of 
the Sandy Creek Central School District re-affirm the following: 
a. That teachers observe all general policies and help to interpret and apply the Board and 
administrative policies to pupils. 
b. That teachers be prompt, maintain discipline and report infractions of rules and standards. A teacher 
imposing corporal punishment on any student will orally report each such incident to the building 
principal involved before the close of the school day in which the incident occurs. The building 
principal or immediate supervisor, as the case may be, may require a written report of any such 
incident. 
c. That the reporting duties of teachers on 6-12 level have increased and accordingly the District will 
provide tools for teachers to expedite the process and allow for more frequent communication with 
parents, including students who are performing satisfactorily but may have a change their level of 
performance. More specifically progress reports will be sent at 5 weeks for every student as well as 
report cards every 10 weeks. 
d. That teachers participate in recruitment of new teachers. 
e. That teachers assist and help organized inservice programs for local staff. 
f. That teachers schedule time for individual student conferences. 
g. That teachers hold after-school conferences with parents. 
h. That teachers prepare home study assignments and materials. 
I. That teachers advise and supervise student clubs or groups seeking extra work or progress in a 
subject area. 
j- That teachers conduct themselves and appear to the public as responsible citizens promoting the 
dignity and demands of the teaching profession. The influence of teachers on the attitudes of 
young citizens is recognized as being inherent with the profession and should be considered 
whenever the teacher is representing the interests of the District. 
k. Teachers are responsible to discharge their teaching assignments with professional proficiency and, 
to make this end, to plan adequately and make conscientious efforts to meet these responsibilities. 
- 25 - 
ARTICLE 20, Sect. 20.1 (continued) 
1 Teachers have a professional responsibility to continue to reinforce, supplement, and generally 
keep abreast of pertinent materials and information that pertains to their curricular areas. 
The parties will make permanent the pilot teacherlmentor program developed by the Sandy Creek 
District Mentoring Committee and approved by the Board of Education. The Committee will review the 
plan annually in accordance with Commissioner's Regulations 100.2. 
The parties acknowledge that the goals of the teacherlmentor program are to insure the smooth transition 
for new staff into our school community, to improve instruction through modeling, to encourage staff to 
engage in ongoing reflective practices and to improve student achievement and success. 
To this end, mentors and mentees will abide the following parameters: 
a. Mentors must be tenured teachers in the same tenure area as the mentee. 
b. Mentors must undergo training before the beginning of the school year when the mentoring begins. 
Mentor training that occurs outside of the regular work day will be compensated at the curriculum 
rate; mentor training that occurs during the summer will be compensated at the Summer Professional 
Development rate. 
c. Mentors will attend teacher orientation day to meet their mentee. The District will allocate time 
during the orientation for the mentor and mentee to spend time together, discuss their class schedule, 
and arrange their first observations. 
d. Mentors will meet with the mentee, at a minimum, on three times a month. The mentor will receive 
release time to observe the mentee and the mentee will receive release time to observe the mentor on 
a bi-weekly basis. 
e. The mentor will record all meetings, observations, reflection logs, and follow-up discussions. The 
Sandy Creek Mentoring Committee will meet , at a minimum, quarterly to review each mentor's 
work. 
f. Compensation for mentors will be listed in Appendix D: 
20.3 Professional Dress Code 
All members of the Sandy Creek Teachers' Association serve as role models for the students with whom 
they work. Consistent with this role, Association members shall dress in a manner and have an 
appropriate and professional appearance in the light of the environment in which they work, the duties of 
their jobs, and the impressionable youth they serve. 
The Association and the District recognize that to create the kind of environment that fosters learning, 
teachers work with students in different surroundings, sitting at tables, sitting on the floor, and sitting on 
carpets. These different teaching techniques sometimes affects the way teachers dress. 
ARTICLE 20, Sect. 20.3 (continued) 
With this in mind, the parties agree to abide by the following dress code: 
Clothing must not be: 
Ripped, tattered, tom, or contain noticeable holes 
D&, stained, odorous, or wet 
Excessively revealing 
Transparent enough to make undergarments easily visible 
Displaying offensive language 
Slippershouse-shoes or plastic or rubber flip-flops 
Sweat suits, joggingwind suits or other athletic pants (except by physical education staff members) 
Shorts or sweatshirts (except by physical education staff members), 
Denim pantsljeans of any color 
Exception: 
Numbers 7, 
rating days. 
must notifj, 
8, and 9 above shall be waived on all pre-scheduled paydays, conference days, and Pk-12 
Unit members may schedule a special event day that also waives numbers 7, 8, and 9, but 
the building principal as least five (5) working days in advance of the event occasion to be 
donated to a pre-designated worthy cause. 
Failure to Meet the Dress Code: 
Bargaining unit members who fail to meet the dress code standards set above may be required to comply 
before beginning their workday. Continued violation may result in disciplinary action. 
ARTICLE 21 
LOCAL TRAINING PROGRAM 
2 1.1 Inservice Programs 
a. All teachers should attend inservice programs which provide informational techniques to be used 
in general development of curriculum and instruction. 
b. Salary adjustment will be made in accordance with credit provisions of the salary schedule. 
2 1.2 Local Workshops 
a. Purpose 
Workshop time during the school day will be allotted at established intervals throughout the school 
year in an effort to improve the overall educational program in the entire school system. Items 
covered at these meetings will be determined by a joint consensus of both administration and 
teaching staff and will be on the basis of needs that arise in the areas of curriculum, policy of the 
school, educational innovations and trends, etc. 
ARTICLE 22 
ARTICLE 22 
SCHOOL CALENDAR 
22.1 Staff Calendar 
The planned instructional calendar for students shall be at least 180 days to include 180 student attendance 
days between September 1 and June 30. Five (5) planned emergency closing days will be added to the 
instructional calendar, plus one teacher orientation day. 
Teachers shall have a thirty-minute, duty-free lunch period per day. 
22.2 Calendar Adjustments 
If, by March 3 1, or thereafter, there are any unused emergency days, the following formula will be used: 
If there is 
If there are 
If there are 
If there are 
If there are 
1 Emergency Day left 
2 Emergency Days left 
3 Emergency Days left 
4 Emergency Days left 
5 Emergency Days left 
then, 
then, 
then, 
then, 
then, 
the calendar will remain unchanged. 
1 professional development day will 
be added to the calendar. 
1 professional development day will 
be added to the calendar and 
1 vacation day will be added (Memorial 
Day unless otherwise agreed upon by 
both parties) 
2 professional development days will 
be added to the calendar and 
1 vacation day will be added (Memorial 
Day unless otherwise agreed upon by 
both parties) 
2 professional development days will 
be added to the calendar and 
1 vacation day will be added (Memorial 
Day unless otherwise agreed upon by 
both parties) 
and 1 day will be at the discretion of the 
Superintendent. 
ARTICLE 23 
ARTICLE 23 
INSURANCE AND EMPLOYEE ASSISTANCE 
23.1 Health Insurance 
a. For  employees enrolled in t h e  hea l th  insurance  plan,  t hey  agree  t o  p a y  t h e  fol- 
lowing p remium costs: 
2007-2008* 
Individual 8% 
2 PersonIFamily 15% 
Members receiving a Tier 1 prescription (generally generics) shall be charged a $5 co-pay per 
prescription. Members receiving a Tier 2 prescription (usually brand name drugs with significant 
clinical advantages) shall be charged a $15 co-pay per prescription. Members receiving a Tier 3 
prescription (all other drugs) shall be charged a $30 co-pay per prescription. A 90 day mail order 
supply will have one (1) co-pay. The prescription drug tier listings or formulary shall be 
maintained by the Prescription Benefit Manager and administered with no step therapy, no prior 
authorization, and no generic advantage program. Information describing the formulary shall be 
made available to unit member. The Prescription Benefit Manager shall be solely responsible for 
timely notification to unit members of any changes in the formulary. 
*The premium costs and prescription drug co-pays listed above will be in effect from August 1, 
2007 through July 31, 2008. During this period the established health insurance committee will 
continue exploring alternative insurance programs. If at the end of this period no new plan has 
been agreed to the premium share amounts and prescription co-pays shall remain in effect 
indefinitely or until a change is mutually agreed to by the parties. 
All employees contributions shall be made through a pre-tax flexible spending (IRS $125) plan. 
The district will limit one (1) family coverage for either the wife or husband if both are employed 
within the school district. 
b. If a teacher is on an unpaid leave of absence, helshe may elect to retain coverage under the Health 
Plan, but helshe will be responsible for the ful l  cost of the insurance. 
c. The administration of the health insurance plan is specified in the contract. The Superintendent or 
his designee will assist any unit member in the procedure for making a claim and in the procedure 
for appealing insurance settlements. 
d. The parties will form a joint laborlmanagement insurance committee to explore health insurance 
carriershenefit improvements. This committee will be defined as follows: 
ARTICLE 23, Sect. 23.ld (continued) 
6 voting member committee as follows with any additional non-voting members (in the same 
proportion as voting members) the parties suggest up to a total committee membership limit of 
20: 
2 District Representatives appointed by the Superintendent 
2 SCTA Representatives appointed by SCTA 
1 SCSSA Representative appointed by SCSSA 
1 SCAA Representative appointed by SCAA 
516th~ majority vote required for decision making changes 
Health Insurance Committee will make any and all decisions on Health Insurance to begin 
upon ratification of the contract agreement by both parties. 
If the Administration Association unit ceases to exist, the Voting Committee would revert back 
to 5 members with a 4/5ths majority required for decision-making. 
23.2, Health Insurance Buy-out 
All unit employees eligible to enroll in the District's health insurance plans (individual, two person, or 
family) as of the date this contract is signed and forward may elect to forego stated coverage and shall 
receive a financial inducement for such withdrawal in accordance with the following terms: 
a. If an employee elects to withdraw from the health insurance program and receive the inducement, 
such withdrawal shall be made on an election form not less than 30 calendar days prior to the 
effective date of such withdrawal. 
b. The financial inducement for withdrawing from the District's health insurance program shall be an 
annual payment of $750 for individual plan, $1,000 for two person plan, and $1,500 for family 
plan. These shall be pro-rated on a payroll period basis. 
c. Payment of such financial incentive shall be made on a payroll period basis as long as the 
employee chooses to participate in the District's health insurance buy-out program. 
d. An individual who terminates employment prior to the end of the plan year will receive a pro-rated 
amount based upon the actual amount of time the employee did not have the health insurance 
coverage. 
e. Time spent on an unpaid leave of absence shall be deducted from the period of time worked for the 
purpose of pro-rating the incentive. 
f, If an employee elects to withdraw from the health insurance buy-out program and rejoin the 
District's health insurance program: 
They may do so only at the re-opening periods in January andlor July or with a qualifying event as 
described by health insurance providerlcarrier. 
They will not be eligible to participate in the health insurance incentive buy-out program without 
the express written consent of the Superintendent. 
ARTICLE 23, Sect. 23.2 (continued) 
g. , By this agreement, the parties do not suggest that employees whose sole health insurance protection is 
provided by the District partake in such option. The District and the Association caution that only 
those employees who have alternative health insurance consider participating in this incentive 
program. Employees should become thoroughly informed and knowledgeable regarding the benefits, 
cost, employer's participatory share of such cost, etc., of any alternative health insurance program. 
h. The buy-out program will be limited to thirty percent (30%) of the bargaining unit. In the event 
that more than the maximum percentage of employees apply to receive this option, seniority with 
the District will be the determining factor in determining eligibility. 
1. The health insurance buy-out program will not apply to married couples who both work for the 
Sandy Creek Central School District. 
23.3 Dental Insurance 
The District agrees to pay up to $130.00 of the cost of dental insurance for those unit members who 
actually enroll in the individual or family plan. The plan is identified as the Sandy Creek Central School 
District Self-Insured Dental Plan. The plan administrator will be determined by the District. 
23.4 Dental Insurance Reimbursement 
Unit members, upon presentation of suitable evidence that individual protection insurance is in force, will 
be reimbursed $100.00 for 2007-2012, if such claims are presented to the Business Office no later than 
April Ist, each school year. This insurance reimbursement is not available to unit members electing dental 
insurance. 
23.5 Flexible Spending Account (IRS 6125 Cafeteria Plan) 
The District shall provide an IRS 6125 Flexible Spending program for all permissible (which have been 
determined by the Health Insurance Committee) deductions. The administration of and cost for 
establishing such plan shall be borne by the District. 
Currently the plan to be offered by the District will be inclusive ofthe following scopes: 
Health and Dental Insurance premium portion as paid by the employee. 
Medical, dental and vision care expenses not hlly covered by insurance. 
Dependent care. 
The plan administrator will be determined by the District. 
23.6 Emplovee Assistance Program 
The District will provide enrollment into the Employee Assistance Program as provided by the OCM 
BOCES for each full-time staff member. 
ARTICLE 24 
ARTICLE 24 
SERVICE AWARD UPON RETIREMENT 
24.1 One-time Service Award 
A one-time service award will be made available for teachers retiring from the Sandy Creek School 
District in the following years of the contract: July 1,2009 - June 30,2012 under the following conditions: 
Amount of Service Award 
20 years of Service $12,000 
25 years of Service $16,000 
30 years of Service $20,000 
For the purposes of this provision eligibility for the Local Service Award is defined as being able to retire 
through the New York State Teachers' Retirement System without penalty for early retirement. 
If a person chooses to retire in the first year of eligibility and offering, they shall receive the ful l  service 
award shown above. However, for each year after the first year of eligibility, a deduction of $5,000 shall 
be made in determining the amount of the service award. 
A teacher may retire earlier, with a penalty fiom New York State Teachers' Retirement System and will 
receive the fill Local Service Award based upon the number of years of teaching service. 
In the event that, in any year, the District chooses to adopt a New York State Retirement Incentive, 
teachers will have an option of either the Local Service Award or the New York State Retirement 
Incentive, but not both. 
Specific Criteria is as follows: 
Minimum of 20 years of teaching service 
Minimum of 10 years of District service 
Notice of Resignation is given on or before April lSt of the school year preceding 
retirement. 
If notification is given after April lS' of the school year preceding retirement, a one year 
penalty of $5,000 will be assessed and payment of the service award will be deferred to 
July of the school year after retirement. 
Note: This provision sunsets on June 30,2012. 
ARTICLE 25 
NON-RESIDENT SCHOOL AGE DEPENDENTS 
25.1 Non-Resident Eligibility 
School-age dependents of bargaining unit members who are not residents of the Sandy Creek Central 
School District may attend the Sandy Creek Central School District on a tuition fiee basis. 
ARTICLE 26 
ARTICLE 26 
ASSOCIATION BUSINESS 
26.1 Use of School Eauivment 
Association business shall not be done by school secretaries on school time. Also any school materials 
used should be purchased by the Association. Teachers may have use of the equipment for Association 
business. Teachers Negotiating Committee may be supplied with all materials during negotiations. 
ARTICLE 27 
PROCEDURES FOR CONDUCTING NEGOTIATIONS 
27.1 Negotiating Terms 
The Superintendent, or designated representative(s) of the Superintendent, will meet with representatives 
designated by the Association for the purpose of discussion and reaching mutually satisfactory agreements. 
Neither party in any negotiations shall have any control over the selection of the negotiator or negotiating 
representatives of the other party. 
While no final agreement shall be executed without ratification by the Association and the Board, the 
parties mutually pledge that their representatives will be clothed with all the necessary power and authority 
to make proposals, consider proposals, and reach compromises in the course of negotiations. 
27.2 open in^ Negotiations 
Upon a request of either party for a meeting to open negotiations, a mutually acceptable meeting date shall 
be set not more than 15 days following such a request. In any given school year, such request shall be 
made on or before March I .  All proposals for discussion shall be submitted in writing by the Association 
to the Superintendent or the delegated representatives at the first meeting. The Superintendent shall 
submit, in writing, to the teacher representative, all additional proposals upon which it wishes to negotiate 
no later than the second meeting. The second meeting and all necessary subsequent meetings shall be 
called at times mutually agreed upon by the parties. 
27.3 Negotiation Procedures 
Designated representative(s) of the Superintendent shall meet at such mutually agreed upon places and 
times with representatives of the Association for the purpose of effecting a free exchange of facts, 
opinions, proposals and counter-proposals in an effort to reach mutual understanding and agreement. Both 
parties agree to conduct such negotiations in good faith and to deal openly and fairly with each other on all 
matters. Following the initial meetings as described in paragraph 2 above, such additional meetings shall 
be held as the parties may require to reach an understanding on the issue(s) or until an impasse is reached. 
Meetings shall not exceed three (3) hours unless an extension is mutually agreed upon by both parties and 
shall be held at a time other than the regular school day. If an agreement is not concluded by April lst, 
either party may request the use of mediation. The parties will seek to agree on a mutually acceptable 
mediator to serve. In case of mediation by a private person, the costs of such mediator shall be borne 
equally by the parties. If the Superintendent and the Association are unable to agree upon a mediator or to 
obtain such commitment, the parties shall request the State Public Employment Relations Board to 
designate a mediator to assist the parties to reach an agreement. If the parties retain a private mediator and 
have not reached agreement by June 1, either party may request the State Public Relations Board to 
appoint a fact-finding board. Such mediation and fact-finding will be governed by the provisions of 
Section 209 of the Civil Service Law. 
ARTICLE 27, Sect. 27.4 
Exchange of Information 
Both parties shall furnish each other, upon reasonable request, all available information pertinent to the 
issue(s) under consideration. 
Consultants 
The parties may call upon consultants to assist in preparing for negotiations, and to assist them during 
conference sessions. The expense of such consultants shall be borne by the party requesting them. 
Committee Reports 
The parties agree that during the period of negotiations and prior to reaching an agreement to be submitted 
to the Superintendent and the Association, the proceedings of the negotiations shall not be revealed unless 
such an issuance has the prior approval of both parties. 
reach in^ Agreement 
When consensus is reached covering the area under discussion, the proposed agreement shall be reduced to 
writing as a memorandum of understanding and submitted to the Association and the Board for action. 
Following affirmative action by a majority of the Association membership and by a majority of the Board; 
the entire contract will be in force. 
ARTICLE 28 
ARTICLE 28 
MISCELLANEOUS PROVISIONS 
Changes in Board Policies 
Before the Board adopts a change in policy which affects wages, hours, or any other condition of 
employment which is not covered by the terms of this agreement and which has not been proposed by the 
Association, the Superintendent will notitjr the Association in writing that it is considering such a change. 
The Association will have the right to negotiate such items with the Superintendent provided that if files 
such a request with the Superintendent within five (5) calendar days after receipt of said notice. 
Zipper Clause 
The Superintendent and Association agree that all negotiable items have been discussed during 
negotiations leading to this contract and, therefore, agree that negotiations are not to be reopened on any 
item during the life of this contract. 
Savings Clause 
If any provision of this agreement or any application of the agreement to any teacher or group of teachers 
shall be found contrary to law, then such provision or application shall not be deemed valid and subsiding, 
except to the extent permitted by law, but all other provisions or applications shall continue in ful l  force 
and effect. 
Statutory Clause 
.It is agreed by and between the parties that any provisions of this agreement requiring legislative action to 
permit its implementation by amendment of law or by providing the additional funds therefore, shall not 
become effective until the appropriate legislative body has given approval. 
ARTICLE 29 
DURATION 
Length of Contract 
This agreement shall be effective July 1,2007 and shall terminate on June 30, 2012. 
Amendments 
This agreement may be amended by mutual consent with written evidence of said consent being presented 
by each party to the other. 
Notification for Renewal and Termination 
This agreement shall continue in fu l l  force and effect through June 30, 2012 and from year to year 
thereafter unless by March 1, 2012 either party serves written notice upon the other that they desire to 
amend the terms. 
APPENDIX B 
Co-Curricular Schedule - 2007-2012 
Advance Annuallv Step-to-Step 
Activity I I I I I I I I I I I I I I Off step 
Activity Type 1 
Summer Marching Band 
Yearbook 
Extracurricular Treasurer 
1 
Activity Type 2 
Color Guard 
Drama 
Activity Type 3 
Assistant Yearbook 
Assistant Drama 
Step 1 
$3.500 
Student Newspaper 
Activity Type 4 
Arts and Education 
Elem/MS/HS Student Council 
NON STEP ACTIVITIES: 
Music Teachers: (All CountvIState Band & Chorus): 
Step 2 
$3.650 
Activity Type 5 
MS/HS Honor Society 
Climate Committee 
Set Design - Drama 
Prize Speaking 
Spelling Bee 
SADD (Students Against Drunk Driving) 
Peer Group 
Mock Trial 
Whiz Quiz 
OCAY (Oswego County Academic Youth) 
Spanish Club 
S t e ~  3 
$3.800 
French Club 
Business Club 
History Club 
Elementary Morning Program (2) 
75 hour total limit per teacher outside regular school day at  the hourly rate of: $20.50 $21.00 $21 S O  $21.75 $22.50 
Step 4 
$3.950 
Class Advisors: 
9' & I 0' Grade 
I 1' Grade 
1 2'h Grade 
Step 5 
$4,100 
Cha~erones: $40 per event. (Sporting Events, Bus Trips, 
School Dances are examples of events. Should modified events 
be held 'side by side' versus 'back to back' the compensation 
for chaperoning will be cut in half. 
Step 6 
$4.250 
Step 7 
$4.400 
Step 8 
$4.550 
Step 9 
$4.700 
Step 10  
$4.850 
Step 11 Step 12 
$5.000~$5.150 
Step 13 
$5.300 
Lonpevity 
$ 200 
APPENDIX C 
Athletic Coaching Schedule - 2007-2012 
Advance Annuallv Step-to-Step 
Off step I 
Level 
-
Varsity 
Jr . 
Varsity 
Modified 
sport in^ Activitv Coach Position(s) Recombed: 
Football: Vollev Ball: 
Varsity Varsity 
Assistant Varsity (2) Jr. Varsity 
Modified Modified 
Assistant Modified Assistant Modified 
Step 1 
$3,500 
Asst. 
Modified 
Weight 
E m i s o r  
Basketball (BovsIGirls): 
Varsity 
Jr. Varsity 
Modified 
Assistant Modified 
$2,700 
$2,375 
Wrestling: 
Varsity 
Assistant Varsity 
Modified 
Step 2 
$3,650 
$1,850 
$ 645 
BasebaWSoftball: 
Varsity 
Jr. Varsity 
Modified 
$2,800 
$2,475 
Girls Soccer: 
Varsity 
Jr. Varsity 
Modified 
Step 3 
$3,800 
$1,930 
$ 720 
Bovs Soccer: 
Varsity 
Modified 
I 
$2,900 
$2,575 
C heerleading: 
Varsity 
Jr. Varsity 
I 
Step 4 
$3,950 
$2,010 
$ 795 
Track (BovsIGirls): 
Varsity 
$3,000 
$2,675 
Cross Countrv: 
Varsity 
Modified 
Step 5 
$4,100 
$2,090 
$ 870 
Golf: 
-
Varsity 
$3,100 
$2,775 
Weight Room Su~ervisor: 
Fall 
Winter 
Spring 
Step 6 
$4,250 
$2,170 
$ 945 
$3,200 
$2,875 
Step 7 
$4,400 
$2,250 
$1,020 
$3,300 
$2,975 
Step 8 
$4,550 
$2,330 
$ 1,095 
$3,400 
$3,075 
Step 9 
$4,700 
$2,410 
$ 1.170 
$3,500 
$3,175 
Step 10 
$4,850 
$2,490 
$ 1,245 
$3,600 
$3,275 
Step 11 
$5,000 
$2,570 
$1,320 
$3,700 
$3,375 
Step 12 
$5,150 
$2,650 
$1,395 
$3,800 
$3,475 
Step 13 
$5,300 
$2,730 
$1,470 
Lonqevity 
$ 200 
$3,900 
$3,575 
$ 150 
$ 135 
$2,810 
$1,545 
$ 105 
$ 60 
APPENDIX D 
COORDINATORS STIPENDS 
2007-08 
Phys Ed & Athletics $53 17 
Student Reading & Testing $53  17 
Technology $53  17 
Curriculum Integration Technology $5,517 
Pupil Personnel Services $8,275 
Assistant Special Education $2,779 
Department Level: $950 
(English, Math, Science, Social Studies, Special Areas) 
Mentor Compensation 
APPENDIX E 
Sandy Creek Central School District 
Instructional Assessment 
Name: 
Classroom Observation 
General Evaluation 
Date: 
Teacher: 
Supervisor: 
SubjecdGrade: 
Tenured 
Non-Tenured 
Middle School 
High School 
Elementary School 
Time: 
Indicators of Successful Teaching Practices: 
Indicators of Non-Successlil Teaching Practices: 
Other Observations and Comments: 
Post Conference: 
Observation Date: Time: 
Conference Date: Time: 
I have read the above ObservationlEvaluation and have had the opportunity to review it with the observerlevaluator. 
Teacher's Signature: Date: 
Observer's Signature: Date: 
NOTE: Additional pages may be used as necessary. 
APPENDIX F 
RECOGNITION RESOLUTION 
The Sandy Creek Central School Board of Education, having determined that the Sandy Creek Central School 
Teachers' Association is supported by a majority of the teachers in the instructional negotiating unit, hereby 
recognized the Sandy Creek Central School Teachers' Association as the exclusive negotiating agent for the 
teachers in such unit. 
This agreement for the period of July 1, 2007 to June 30, 2012 as negotiated 
becomes the successor to the 2003-2007 agreement. 
Stewart R. Amell, Superintendent 
rs Association Sandy Creek Central School 
June 28,2007 June 28,2007 
Date Date 
Sworn to before me this 28th day 
of June, 2007. 
Notary Public 
LORI L KREBS 
'Notary Pubilc in the State of F ( e n r W  
Qualified In Oswego County 
Reg. No. 01 KRW34285 
w cmmbsbn expim December 8, 

